We hit the

[
ground running!
Oi/vveill;glit‘;zUrLblauliga |nd|ng unit sat

in on this bargaining session!

Our Bargaining Team showed up prepared and ready to work on
getting our new contract.

The result? We arrived at eight Tentative Agreements with «“ )
management and proposed two new articles. Management provided their W h at S
own proposals that our Bargaining Team will now analyze. We will formulate

counter-proposals and bring them to our next bargaining session on July 12. CO nt ra Ct

Here are the articles where we’ve reached tentative agreement: Ba rga i N i ng?”
ARTICLE 1 Agreement
ARTICLE 2 No discrimination

ARTICLE 10  Hours of Work learn more here:
ARTICLE 11  Subcontracting bi
itly/CBA_ABCs
ARTICLE 12 Successorship y/ B
ARTICLE 18  Probationary Period i - specific can or nelp Evaluation
ARTICLE 26  Bereavement = T et Sesias A 2

ARTICLE 27  Call in and Reporting Time Pay movy e St

The next bargaining date is

Thursday, July 12t

Stand United & wear
PURPLE or Union Scrubs

Be sure to wear your purple on July 12 Bargaining Team member

to show your support for our Bargaining Team! ' } Kamillah Tate pictured
with Jeanine Batts

Questions?
Contact our Union Representative/Organizer @SEIU121RN
Russel Main at (626) 272-9047, mainr@seiui21rn.org Printed In-House

Nurse (Alliance



