BARGAINING UPDATE B7/19Y%2.01'3

After Management’s delay tactics last time, today we...

Get down to siness!

(i a. [ f Here's the Bargaining Team
: ; ' that met with management
today. In this photo, we're
caucusing in between
negotiating sessions,
reviewing and discussing
the articles we've traded
with management.

«“ ’
Today, we presented 14 articles to management, including job What S
vacancies, seniority, grievance procedure and union security. C
ontract
Management also introduced three proposals of their ° . o1
own and responded to our proposal on the grievance Ba rga Ini ng *

process. In our caucus, we discussed this one at length
and will work to ensure a strong, fair process. learn more here:

bit.ly/CBA_ABCs

We will meet again for two full-day sessions next week
and hope to reach tentative agreement on some of the

proposals we've exchanged with management today. The next bargaining dates are

July 24" and 26
Is there something you’d stand United &

like to see improved in wear PURFLE or
Union Scrubs
your contract?

Be sure to wear your purple on July
_ 24" and 26™ to show your support
Let one Of us on the Bargalnlng Team know! for our Bargaining Team!

Questions? n W

Contact our Union Rep/Organizer @SEIU121RN SEIU
Kristy Corella at (626) 864-3522, Printed In-House .
corellak@setui2irn.org www.seiul2lrn.org



