ose/moas
We made progress.

Today, we reached Tentative
Agreement on the following articles:

Article 7—Job Vacancies

Article 21—RN Certification Bonus
Article 26—Discharge and Discipline
Article 28—Arbitration

We also had important discussions on:

e Article 6—Hours of Work

o Article 8—Seniority, Layoff and Recall

e Article 10—Vacation and Holiday Scheduling

e Article 23—RN Employee Education Reimbursement

Let’s talk about staffing and workload.

We’ll book a conference room. Stay tuned for details.

PARKING 2=y

ey Our next bargaining date:

& October 11"

= ' Stand United & wear

was negotiating with management downstairs, our Stewards PURPLE or Union Scrubs.

were learning more about contract enforcement upstairs!

For questions or more information,
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please contact a Steward or our Union Rep/ @SEIU121RN
Organizer Tracy Andrews at (626) 379-5616 . Printed In-House
or by email at andrewst@seiul21rn.org www.seiul2lrn.org




