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Hollywood Presbyterian Medical Center

“We designed this new program with the hope
that it will increase morale and retention of RNs,
as well as encourage educational pursuits.”

‘Many of the service and tech employees
are below their appropriate level on the
wage scale. And we need a healthcare plan
that is affordable and truly covers the needs
of employees. We may as well not have in-
surance because it's too expensive.”

United Healthcare Workers
NVE:

Tentative Agreements
The following articles will remain as they are in our current contract. 121RN Rep. Tina Bordas, LVN
(818) 298-1039

Article 6 Non-Discrimination Article 24 Work Stoppage :
bordast@seiu121rn.org

Article 7 Harassment Article 25 Notices
Article 8 Committees for Quality Care Article 26 Savings Clause UHW Rep. Johnny Martinez

and Working Environment Article 28 Patient Classification System (323) 594-4859
Article 21 Management Rights Article 30 Employment and Income Security - ,
Article 22 Subcontracting Article 32 Joint Labor Management jmartinez@seiu-UHW.org
Article 23 Union Security Committee




