$t. Joseph RNs: Are You Ready for a Pay Cut?

Providence management made their wage
proposals to our Union Bargaining Team on
August 31, and it is not pretty. In fact, it's down-
right ugly. If their wage proposal, in
combination with how manage-
ment wants to change Clinical Lad-
der, becomes reality, only those
who are due anniversary in-
creases and do not currently
participate in Clinical Ladder will receive
raises. Many RNs will receive a pay cut.

Under management’s plan, those RNs
whose base hourly rate is below their appropri-
ate step rate would be moved up to the step
rate defined by their current years of experi-
ence in October of each year of the three-year
contract. Management would NOT provide
any cost-of-living raises, even though the cost
of living goes up about 2 percent a year.

Management also wants to completely
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change the Clinical Ladder that we spent the
past seven years researching, planning and
implementing. Forty percent of St. Joseph
RN participate in Clinical Ladder.

If management has their way, about 60
percent of current Clinical Ladder partici-
pants will either not be eligible for CL or
will be moved down to a lower level. In or-
der to get back on the Clinical Ladder, you'll
have to pay between $20,000 and $40,000
to get one or more college degrees, depend-
ing on where you are on the Clinical Ladder.

Not only will many RNs be knocked off the
Clinical Ladder, but the 3 to 6 percent pay in-
creases will be converted to “bonuses” of
$2,500 per year for Level III, $5,000 per year
for Level IV and $10,000 per year for Level V.
Per diem RNs would not be eligible for Clinical
Ladder at all. This amount of compensation
won't be worth the effort for most.
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We have the power to stand united and make management give us a fair contract. St. Joseph is jumping on the “bad economic
times” bandwagon even though they continue to show healthy operating income. Our Bargaining Team is distributing “Nurse
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“This proposal doesn’t even include standard of
living raises. For the next three years, RNs not
due an anniversary increase will be at the same
pay rate or their pay will go down if they no
longer qualify for Clinical Ladder. | myself
would receive a 6 percent pay cut because |
don’t have a Master’s Degree.”

= Stella Kennedy, Bargaining Team

Nurse
Power!

Power” buttons for RNs to wear. Proudly pin them on to show management that we won’t accept this disrespectful proposal.



