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The Hospitol Proposol is Grim

Providence Tarzana’s final economic proposal to RNs and Pro-
fessionals for our upcoming contract contains all take-aways:
o Freeze all wages for two years
e No across-the-board or step raises for two years
e Reduce the current wage scale by 3 percent in 2011 and
another 3 percent in 2012
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Our RN and Pro Bargaining Team is aware of the shaky economic times and the need to be cautious. Our team has
already agreed to the wage freeze, a reduction in call-back pay, and reducing educational reimbursement by half.

However, to eliminate step raises that reward longevity won’t give employees any reason to stay at Tarzana, and re-
ducing the wage scale by 6 percent after two years will put wages for new Tarzana RNs lower than almost all other
area hospitals.
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Your Providence Tarzana RNs & Professionals are here to
serve our community and past and future patients. Do us
this small favor to help us in our quest to keep the best

employees at Providence Tarzana Medical Center.
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If you don’t want to fill out the form on the Internet, here’s one you can mail in:
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