Representatives of our Union o Usepowered lift and
and the hospital met to discuss a n a g e m e n transfer equipment to replace

patient handling, lift equipment

manual lifting and transfer-

and how to better prevent inju- ring, It also requires training
ries that can occur as a result s s u e S {or health care workers on the

of lifting, pushing or turning
patients.

CNO Stephanie Mearns agreed to take the following four

actions to help prevent injuries on-the~job.

Review ]Jospital vendors.
e Schedule and hold an equipment fair,and survey RN
about the type of equipment we would need at West Hills.
o Purchase necessary equipment.
Provide training on the proper use of our newlg purchasecl
lift eqguipment and best practices for patient hanclling.

Our Union will work with the hospital to develop a timeline so
that these important actions are undertaken as soon as possible.

Background

OnJan. 1, ?01?, the Hospital Patient and Health Care Worker In-

jury Protection Act (AB 1136) became effective in California. The

act, which has been incorporated into the California Labor Code as

Section 6403, requires that general acute care hospitals:

e  Adopta “patient protection and healthcare worker back
and musculoskeletal injury prevention plan” as part of the
employer’s Injury and [llness Prevention Program.

¢ Adopt asafe patient handling policy for all units, including
trained lift teams or other trained support staff, as well as the
appropriate mechanical lift devices.

appropriate use of 1i{ti118 de-

vices and equipment and the
five areas of body exposure. The registered nurse, as the co-
ordinator of care, must observe and direct patient lifts and
mobilization, and participate as needed in patient handling.

300 Logs

Many of us have hurt our back, shoulders, wrists, knees, neck and
other body parts due to patient handling activities. When we are
hurt on the jol), we are supposed to report this to the hospital. The
hospital maintains a list of all injuries using the OSHA Log 300.
Thus far in 2013, there are more than 29 instances of RNs being
hurt on the job related to patient handling listed on the West
Hills 300 Log.

RN Steward Sandy Gill says: “Twas hurt

on the job because I was trying to lift a
patient who had slipped and landed on
the floor. Another RN and I were lifting
the patient when he tried to help us.
Well, there went my back, neck and
shoulder. If there had been lift equip-
ment readily available, it could have

helped lift him off the floor. | have been
off work for over a year and am glad that the hospital

will be looking to purchase more equipment."




Continued from front

Kathleen Burke said, “Our license is on the line when we sign as a witness to drug waste that we have not yet seen properly
disposed of.” Oux Union will continue to discuss pharmacy concerns at Labor Management meetings.

Security

We again raised concerns about the need for security guards in the ER for times when the guards are relieving the PBX
operators for rest and meal periods and/or patrolling the hospital. Also, the hospital responded to issues we raised at our
August meeting and told us it was a security concern to allow lunch to be delivered to the floors or have staff family mem-~

bers visit the floor.

Engineering Concerns

We discussed moving the existing paper towel dispenser in DOU closer to the sink or installing a new paper towel holder
closer to the sink so that water does not splash on the ﬂoor, which has created a slip and fall hazard. We also discussed hot/
cold water in patient rooms on DOU, and purchasing a device that would help a patient get off the toilet by themselves.

%‘ Happy Holidays to all our SEIU 121RN Nurses!

If you have concerns about any on-the-job issue, please contact a Union Steward

or Union Rep Judith Serlin / (913) 247-4584 or serlinj @seiul?lrn.org




